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Objective: This study explored the likelihood of and identified the fac-
tors related to securing and sustaining jobs for people with psychiatric
disabilities in New York State who received vocational services through
an outcomes-based reimbursement program. Methods: Quantitative
and qualitative data were collected over two years to characterize place-
ment and retention through the performance-based contracting
demonstration. Seven social service agencies located statewide were
contracted by the New York State Office of Mental Health to provide vo-
cational services to people with mental health conditions through the
performance-based contracting milestone structure, which established
incremental steps toward the goal of sustained integrated competitive
employment at which providers were reimbursed. Intake was continu-
ous throughout the demonstration period, from December 2000 to De-
cember 2002. Key outcomes included placement in employment, time
to placement, and job retention. Results: Data were examined for the
171 participants who were still active in the demonstration at the end of
the study period. A total of 108 participants (63 percent) were success-
ful in securing jobs. Among those placed, 79 (73 percent) retained work
at the end of the demonstration, a rate comparable to other best-prac-
tice models. Factors related to these outcomes included number of
provider hours spent assisting consumers weekly, length of time to
placement, consumer enrollment in the state’s rehabilitation services
program, and quality of the jobs developed. Conclusions: Outcomes
funding was associated with successful employment for people with psy-
chiatric disabilities. The performance-based funding structure may en-
courage providers to work more intensively with consumers early in the
placement process, find jobs that consumers want to keep, and coordi-
nate more effectively with the state rehabilitation agency. (Psychiatric
Services 56:1429-1435, 2005)

Dr. Gates and Dr. Akabas are affiliated with Columbia University School of Social Work,
Workplace Center, 1255 Amsterdam Avenue, New York, New York 10027 (e-mail,
Ibg13@columbia.edu). Ms. Klein is with the department of education and family support
at Abt Associates in Boston. Dr. Myers, Ms. Schawager, and Ms. Kaelin-Kee are with the
New York State Office of Mental Health in Albany.

PSYCHIATRIC SERVICES ¢ http://ps.psychiatryonline.org ¢ November 2005 Vol. 56 No. 11

ational policy embraces a
commitment to the full par-
ticipation in society of people

with mental health conditions (1). In-
tegral to achieving this goal is that
people with mental health conditions
have the opportunity to work. Cur-
rently, however, despite government
policy, improved treatments, and the
successful employment experiences
of many, people with mental health
conditions continue to be underrep-
resented in the labor force (2).

Policy makers, in search of ways to
promote employment, have turned to
funding strategies. One strategy is out-
comes funding, which pays providers
for milestones that mark consumers’
sustaining work in integrated competi-
tive employment rather than paying
providers for services independent of
the consumer’s work status (3-5).
However, documentation is lacking
about the effectiveness of perform-
ance-based contracting (6,7). The pur-
pose of this paper is to describe the
employment experience among people
with psychiatric disabilities who re-
ceived services through one such out-
come-based funding program, New
York State’s performance-based con-
tracting demonstration. Our study in-
vestigated two questions: What was the
likelihood that participants in the per-
formance-based contracting demon-
stration secured a placement and re-
tained work? And what factors were as-
sociated with securing a placement,
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time to secure a placement, and job re-
tention? The study used a nonexperi-
mental, qualitative approach to ex-
plore in depth the employment out-
comes of people with mental health
conditions who receive vocational
services through a program based on
outcomes funding.

Methods

Sample

Seven nonprofit social service agencies
across New York State responded to a
Request for Proposals and were pur-
posively selected by the state to partic-
ipate in the study. The agencies were
chosen to represent different regions,
to serve diverse populations, and to
represent rural, suburban, and urban
areas. The agencies also differed in
size, from 40 employees to more than
2,000 employees. All offered vocation-
al rehabilitation but varied in other
services, such as housing, mental
health services, children’s services, and
welfare-to-work programs.

Performance-based contracting
program structure
Performance-based contracting mile-
stones were developed as six incre-
mental, reimbursable steps toward
the goal of sustained integrated com-
petitive employment. Each milestone
was reimbursed at a different rate,
with the later milestones (sustaining
employment for three, six, and nine
months) weighted more heavily than
the earlier milestones (life skills as-
sessment, initial placement, and job
skill acquisition) to provide further
incentive to help consumers retain
employment. To avoid the risk of se-
lection by agencies of consumers who
were easier to serve, a risk of out-
comes-based funding, New York de-
veloped and funded a system in which
agencies were paid 20 percent more
for consumers who were deemed
more difficult to serve because they
lacked work experience (that is, had
no competitive employment in the
past 60 months) or their conditions
were considered to be more severe
(that is, three or more psychiatric
hospitalizations or 12 or more weeks
in the hospital over the past two
years) or any combinations thereof.
Agencies had to meet the service
requirements at each milestone to be
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reimbursed, and the state verified
service delivery through an audit of
agency records (8). For example, re-
quirements for the initial placement
phase included developing a career
plan, teaching job search skills, mak-
ing employer contacts, providing
workplace accommodation counsel-
ing and negotiation, identifying natu-
ral and job supports, and providing
job training.

New York State’s Office of Voca-
tional and Educational Services for
Individuals With Disabilities (VESID)
partnered with the state in the provi-
sion of performance-based contract-
ing services. VESID funded work-re-

mn
Policy
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to promote employment
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lated training, reimbursed agencies
for completing life skills assessments,
and offered expedited VESID enroll-
ment to eligible consumers who were
served in the performance-based con-
tracting demonstration.

Procedures

As an evaluation of a service program,
this study was designated as exempt
by Columbia University’s institutional
review board in accordance with fed-
eral guidelines. Staff assigned to the
demonstration attended a training
session to introduce them to the mile-
stone structure and the evaluation
procedures. At the time of consumer

enrollment, vocational counselors
collected demographic data and be-
gan a record of services. Counselors
updated the record every time that
they met with the consumer, at the
completion of each milestone, and
when a consumer was placed in em-
ployment. Counselors obtained in-
formed consent, and they surveyed
consumers about their perceptions
and knowledge of issues important to
working with a mental health condi-
tion at enrollment and at the end of
the demonstration, the end of the last
milestone, or when the consumer left
the program, whichever came first.
Consumers were compensated $20
for each completed survey. Intake
was continuous throughout the
demonstration period, from Decem-
ber 2000 to December 2002.

Semistructured interviews were
completed with agency directors, su-
pervisory staff, and line staff who
were responsible for performance-
based contracting before the imple-
mentation of the demonstration and
at the end of the demonstration. Staff
were asked to describe their role in
providing performance-based con-
tracting services and how they per-
ceived performance-based contract-
ing changed the vocational unit’s op-
erations, services, and policies. Re-
sults from these interviews are re-
ported elsewhere (8).

Variables

Outcomes of interest were place-
ment, defined as working for at least
three days in the initial competitive
job secured after program enroll-
ment; time to placement, defined as
the number of weeks between enroll-
ment and the first placement; and re-
tention, defined as the number of
weeks employed starting with the first
day on a job. The retention measure
was cumulative, so that if a consumer
left one job but started another, all
weeks worked in any job counted to-
ward the weeks of retention.

Six categories of descriptive vari-
ables were examined. The first in-
cluded current employment infor-
mation for each job obtained during
the demonstration, including title,
industry, employment sector, first
and last dates of employment, num-
ber of hours worked per week,
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hourly wage, whether the con-
sumer’s mental health condition was
disclosed to the supervisor, and
when relevant, reasons why a con-
sumer left the job. The second cate-
gory was employment history, in-
cluding dates and number of previ-
ous jobs, the amount of time since
the most recent employment, and
number of below-average work
skills. The third category included
program variables, such as VESID
status, whether the criteria indicat-
ing the harder-to-serve designation
were met, whether job coaching was
provided, number of weeks to com-
plete milestones, date that the client
left the program (if applicable), and
reasons that the consumer chose to
leave. The fourth category was the
intensity of service, as measured by
the average number of provider
hours spent with consumers per
week. The fifth category was the ef-
fectiveness of the services offered in
the life skills assessment and initial
placement phases. Effectiveness was
measured by the difference in scores
calculated from the pre— and
post—consumer survey responses to
questions that asked about con-
sumers” knowledge or perceptions of
issues targeted by these first two
milestones, including rights under
the Americans With Disabilities Act,
the impact of work on benefits, the
risks and benefits of disclosure, non-
vocational issues that interfere with
work, job search skills, need for
workplace accommodation, and
need for social support while finding
or keeping a job. The last category
included demographic and disability
information, such as including age,
gender, race or ethnicity, benefits
status, marital status, living situation,
DSM-1V axis I and II diagnoses ob-
tained from consumers’ case
records, and number of nonvoca-
tional barriers to employment, as in-
dicated by substance abuse, physical
health problems, criminal justice
record, and no high school diploma
or equivalent.

Data analysis

Data were examined for participants
who were still active in the perform-
ance-based contracting demonstration
at the end of the study period. To re-

spond to the study question about the
likelihood that participants in the per-
formance-based contracting demon-
stration secured and retained work, the
likelihood of placement was calculated
as the proportion of consumers en-
rolled in the program who were placed
in jobs. The likelihood that participants
in the demonstration retained their
jobs was assessed by using life tables.
Life tables estimated the probability of
leaving a placement at different points
in time, taking into account data for in-
dividuals who were placed but did not
complete a milestone because they
were not in the job for a long enough
time and not because they lost their
jobs (censored cases).

Logistic regression was used to re-
spond to the study question about
what factors were related to initial
placement. Factors significantly relat-
ed (p<.05) to placement (0, not
placed, and 1, placed in employment)
were entered as a block into the equa-
tion. Stepwise regression was used to
determine the demographic, disabili-
ty, employment, and program factors
associated with the time to secure the
initial placement. Cox regression
analysis (9) was used to explore the
factors associated with job retention.
This analysis showed the effect of in-
dependent variables on the time it
takes for the job loss to occur (hazard
rate), and it takes into account cen-
sored cases. Covariates selected for
entry into the model were theoreti-
cally relevant and significantly corre-
lated with time on the job. All vari-
ables were entered in one block. The
effect of agencies was controlled for
by entering agencies as dummy vari-
ables in all analyses. SPSS 12.0 was
used to perform all analyses.

Results
Overall, 310 consumers enrolled in
the program. By the end of the
demonstration, 171 consumers were
active in the program. Most of the
consumers who transferred out left
before they achieved their first place-
ment. This pattern may have been
due, in part, to the agencies’ recruit-
ment strategies. In an effort to include
those who were harder to serve, some
were enrolled who were not ready or
interested in competitive work.

The mean=SD age of the partici-
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pants was 41+9 years. Most were
male (97 participants, or 57 percent),
and 73 (43 percent) were from a
racial or ethnic minority group. A
majority was single (112 participants,
or 66 percent) or separated or di-
vorced (40 participants, or 23 per-
cent). Few were married (18 partici-
pants, or 11 percent).

Consumers tended to live in sup-
ported housing (59 participants, or
35 percent), with relatives (38 partic-
ipants, or 22 percent), or alone (41
participants, or 24 percent). Most
frequently consumers received fed-
eral income assistance through Sup-
plemental Security Income (56 par-
ticipants, or 33 percent), Social Se-
curity Disability Insurance (48 par-
ticipants, or 28 percent), or both (30
participants, or 18 percent). These
programs provide benefits to per-
sons who are evaluated as being un-
able to secure substantial gainful
employment at any job in the econo-
my. Thirty—nine participants (23 per-
cent) did not receive a high school
degree or equivalency, 48 (28 per-
cent) received a high school diplo-
ma, and 81 (47 percent) completed
some or received a degree for
post-high school education.

Most commonly consumers™ diag-
noses were schizophrenia (53 partici-
pants, or 31 percent), bipolar disorder
(38 participants, or 22 percent), or
other mood disorders (40 partici-
pants, or 23 percent). The remainder
had a diagnosis of schizoaffective dis-
order (24 participants, or 14 percent)
or anxiety and other disorders, such
as posttraumatic stress disorder or
anorexia (16 participants, or 9 per-
cent). Consumers were given a diag-
nosis an average of 12+10.2 years be-
fore enrolling in the performance-
based contracting demonstration.

Likelibood of job

placement and retention

Among the 171 active participants,
108 (63 percent) were placed in jobs.
Most of these individuals were placed
in one job (70 participants, or 65 per-
cent); however, 38 (35 percent) were
placed more than once, so our study
examined 159 placements. Most of
the 159 placements were permanent
(127 placements, or 80 percent), in
the for-profit sector (130 placements,
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Table 1

Employment status of 108 consumers who were placed in employment while participating in a performance-based contract-

ing demonstration

Employment status at the end of the demonstration

Number of
consumers for whom  Working Not working
Number of weeks  the highest milestone

Milestone postplacement was reached N % N %
Job skill acquisition 1to4 15 7 47 8 53
Sustaining at three months 5to 12 17 10 59 7 41
Sustaining at six months 13 to 24 26 19 73 7 27
Sustaining at nine months 25 to 36 17 12 71 5 29
Ongoing support 37 and more 33 31 94 2 6

or 82 percent), in retail (54 place-
ments, or 34 percent), and in food
services (38 placements, or 24 per-
cent). The most frequent positions
were administrative (38 placements,
or 24 percent) or sales (38 place-
ments, or 24 percent). Consumers
were working a mean of 22:10.2
hours per week and earned $7.25z
$3.00 per hour.

At the end of the demonstration,

79 (73 percent) of those placed were
working, and among these clients, 43
(54 percent) sustained work for at
least six months and into the last
milestone or ongoing support. Table
1 shows that there seemed to be a
tendency for those who left their jobs
to do so during the job skills acquisi-
tion phase (corresponding to the first
month on the job). Of the 15 partici-
pants whose highest milestone

reached by the end of the demon-
stration was job skills acquisition,
eight (53 percent) left their place-
ment. Although consumers left their
employment throughout the demon-
stration, 31 (94 percent) of those who
were employed for more than nine
months were still working by the end
of the demonstration.

Table 2 shows the probability of
sustaining work for the 108 con-

Table 2

Life table for leaving employment among 108 consumers who were placed in employment while participating in the per-
formance-based contracting demonstration

Number of Left job Censored? Cumulative

Interval start time consumers who Proportion  proportion Hazard
(weeks) reached interval N % N % sustaining  sustaining rate
0 108 9 8 3 3 .92 .92 022
4 96 4 4 5 5 .96 .88 011
8 87 2 2 3 3 .98 .86 .006
12 82 3 4 4 5 .96 .82 .01
16 75 0 0 11 15 1.00 .82 0
20 64 2 3 5 8 97 .8 .008
24 57 3 5 3 8 .95 75 014
28 51 2 4 6 12 .96 72 011
32 43 1 2 2 5 .98 71 .006
36 40 1 3 5 13 97 .69 .007
40 34 0 0 1 3 1.00 .69 0
44 33 2 6 4 12 .94 .64 017
48 27 0 0 1 4 1.00 64 0
52 26 0 0 3 12 1.00 64 0
56 23 0 0 3 13 1.00 64 0
60 20 0 0 1 5 1.00 64 0
64 19 0 0 4 21 1.00 64 0
68 15 0 0 3 20 1.00 64 0
72 12 0 0 3 25 1.00 64 0
76 9 0 0 1 11 1.00 64 0
80 8 0 0 3 38 1.00 64 0
84 5 0 0 5 100 1.00 .64 0
88 5 0 0 5 100 1.00 .64 0
92 4 0 0 2 50 1.00 .64 0
96 2 0 0 1 50 1.00 .64 0
100 1 0 0 1 100 1.00 .64 0

 Individuals who were placed but did not complete a milestone because they were not in the job for a long enough time, not because they lost their jobs

1432

PSYCHIATRIC SERVICES ¢ http://ps.psychiatryonline.org ¢ November 2005 Vol. 56 No. 11



Table 3

Stepwise linear regression model describing the factors related to time to placement among 108 consumers who were placed
in employment while participating in the performance-based contracting demonstration

Beta
Adjusted  Change in p for
Variables R? F df p changein F Step 1 Step 2
Step 1
Provider hours?® 12.35 1,72 .001 -.38 =37
Step 2
Harder to serveP .07 979 2,71 <.001 .014 .26

4 Measured by average hours per week spent with the consumer
b Measured as 0, did not meet criteria for harder to serve, or 1, met criteria for harder to serve

sumers who were placed in jobs and
remained active in the demonstra-
tion over the 104-week demonstra-
tion period. Overall, it showed that
the probability of sustaining work
through the nine months of employ-
ment was .69. The likelihood of leav-
ing a job (hazard rate) and the num-
ber of consumers who terminated
employment were higher during the
first month of employment and
around the sixth month. Among the
29 consumers who left a job place-
ment, the most frequent reasons
were problems on the job, including
being fired or quitting for poor work
performance or for not liking the
work (13 participants, or 45 per-
cent); leaving because the job was a
temporary assignment (nine partici-
pants, or 31 percent); and leaving
because of an exacerbation of the
mental health condition (seven par-
ticipants, or 24 percent).

Factors associated with placement,
time to placement, and retention
Among all the variables, only the pro-
gram variables were significantly re-
lated to securing an initial placement.
Results of the logistic regression
showed that the number of provider
hours stands out as most important.
The odds of an initial placement in-
creased 6.35-fold for every additional
hour that providers spent assisting
consumers. Providers averaged half
an hour per week in the initial place-
ment phase for those who were not
placed and 1.67 hours per week for
those who were placed.

For this sample, receiving services
through VESID was also significantly
related to placement. The odds of

placement were 3.81 times greater
for VESID recipients than those
without VESID status. Among the
171 participants, 87 (51 percent)
were VESID recipients. Among
these, 72 (83 percent) were placed.
Among those without VESID status,
37 (44 percent) were placed.

The median time to first placement
was 13.6 weeks and ranged from less
than a week to 72 weeks. Variables sig-
nificantly correlated (p=.05) with
time to placement were entered into a
stepwise regression. As shown in
Table 3, the analysis showed that time
to placement was significantly related
to the number of provider hours and
whether the consumer met criteria for
being harder to serve. Together they

explained 19 percent of the variance.
As expected, more provider hours re-
sulted in faster placements, and con-
sumers who were considered harder
to serve took longer to place. Among
the consumers enrolled in the per-
formance-based contracting demon-
stration, 99 (58 percent) met the crite-
ria for being harder to serve, and 55
(51 percent) of those who secured
jobs met these criteria. The other dis-
ability, employment, and program fac-
tors did not make a further significant
contribution to explaining the vari-
ance in time to placement and thus
were excluded.

Results of the Cox regression
analysis showed that the model was a
good fit with the data, as indicated

Table 4

Cox proportional hazard regression model of employment retention for the 108
consumers who were employed while participating in the performance-based

contracting demonstration®

Variable

B Exp(B) 95% CI for Exp(B)

Program characteristics
Average provider hours per week
Number of weeks to secure a placement
VESID status®

Job characteristics
Hourly wage
Permanent or temporary employee

Number of nonvocational barriers to employment

Agency

D ULk W Do =

1.25*  3.49 1.38-8.85
.04*  1.04 1.01-1.07
-.99 37 .095-1.45

-.30* 74 .56-.98

3.13* 2276 2.39-217.53
—-.04 97 .59-1.58
-15 .86 .15-5.08

-1.72 18 .03-1.29

81 224 .30-16.85
-1.2 .30 .04-2.08
69 2.00 .61-6.56
47 1.60 .30-8.60

& -2 log likelihood=122.0

b New York State’s Office of Vocational and Educational Services for Individuals With Disabilities

“p<.05
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by a significant overall chi square
value (y?=25.54, df=12, p<.05). As
shown in Table 4, the risk ratios
(Exp[B]) indicated that as hourly
wage increased, the likelihood of
sustaining work increased. Con-
versely, among participants with
temporary jobs, the likelihood of job
loss increased significantly. By defi-
nition job retention is less likely in a
temporary job than in a permanent
job. However, these data suggest
that the temporary jobs were also
short term. Also, the likelihood of
job loss increased the longer con-
sumers spent in the initial placement
phase and, unexpectedly, the more
hours per week that providers spent
with consumers after placement.

Discussion

The evaluation of the performance-
based contracting demonstration de-
scribes consumers’ employment ex-
perience in an outcomes-based fund-
ed program. It was limited in its gen-
eralizability by the nonexperimental
approach, including the purposive se-
lection of agencies, and the small
sample. However, an in-depth study
carried out over several years enables
an understanding of the factors relat-
ed to successful employment out-
comes for people with mental health
conditions. Results show that the like-
lihood of placement and retention
matched or exceeded performance
outcomes of best practices cited in
the literature (10-14) and suggested
that outcomes-based funding con-
tributes to placement and retention
in several ways.

First, as indicated by the significant
inverse relationship between number
of provider hours and time to initial
placement, performance-based con-
tracting may encourage providers to
secure funding in the shortest time by
increasing the amount of time spent
with consumers each week. The fact
that increased provider hours after
placement was associated with a
greater likelihood of job loss may
seem counterintuitive. This finding
suggests that consumers who were
struggling in their jobs and eventually
left their placements received more
provider attention. It was expected
that consumers who met the criteria
for being harder to serve would take
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longer to place. However, what is im-
portant in this context is that no sig-
nificant difference was found in the
likelihood of getting or keeping a job
between those who met the criteria
for being harder to serve and those
who did not. It may be that more
provider hours had a positive impact
on employment for all consumers, in-
cluding those considered more diffi-
cult to serve.

These results have implications for
program staffing. They suggest that
caseloads need to accommodate the
greater demand on providers’ time
during placement and when con-
sumers experience problems on the

-
1t is
important
that providers be able
to intensify their service
provision throughout
clients’ employment
process, not
Just at the

start.

job, underscoring the fact that
providers need to be able to intensify
their service throughout the employ-
ment process, not just at the start.
Furthermore, because consumers
deemed harder to serve took more
provider time, it is important to take
into account the proportion of the
caseload who meets the criteria for
this group.

Second, the performance-based
contracting payment structure, which
reimbursed more heavily the longer
the consumer was employed, may
have provided incentive to place con-
sumers in good jobs that they will
want to keep. Results from this

demonstration showed that higher
hourly wages, a possible indicator of a
good job, was positively associated
with retention.

Third, consistent with the findings
of Gowdy and colleagues (15)—who
reported that when eligibility for
state vocational rehabilitation servic-
es occurs in a timely manner, con-
sumers are more likely to get jobs—
findings from this study showed a
positive association between VESID
status and placement. Performance-
based contracting may be effective in
linking consumers in a timely man-
ner to the additional source of sup-
port that VESID represents. In so
doing, the likelihood of securing em-
ployment is enhanced.

The study also suggests that there
are potential pitfalls with services
provided through an outcomes-based
program. Performance-based con-
tracting may detract from the desired
outcomes to the extent that providers
feel pressured to place consumers in
jobs at the expense of job fit. Some
consumers left jobs because they did
not like them, and although tempo-
rary jobs may be a good employment
option for some, the finding that
temporary jobs were associated with
poor retention may suggest that some
providers placed consumers in jobs
to gain reimbursement for early
milestones at the expense of longer-
term placements.

Data also suggest that job loss tends
to occur during the first month and at
about six months of employment.
Leaving a job was often due to ineffec-
tive workplace accommodation, as
suggested by those who were hired,
and therefore qualified, for the job but
were fired or quit because of poor per-
formance. This finding suggests that
agencies need to assess whether the
workplace support that they provide,
or for which they arrange, adequately
promotes successful outcomes.

Conclusions

Outcomes-based funding has the po-
tential to promote integrated compet-
itive employment for people with
mental health conditions. This study
provided evidence that the rates of
placement and retention for people
who were served through a perform-
ance-based program are comparable
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to those in other best-practice voca-
tional programs. Outcomes-based
funding may lead to temporary place-
ments to gain reimbursement at early
stages at the expense of longer-term
jobs. However, the preliminary data
suggest that performance-based con-
tracting promotes successful out-
comes by encouraging providers to
work more intensively with con-
sumers early in the placement
process, find jobs that consumers
want to keep, and coordinate more
effectively with the state rehabilita-
tion agency. ¢

Acknowledgment

The research for this article was funded in
part by the New York State Office of
Mental Health.

References

1. New Freedom Commission on Mental
Health: Achieving the Promise: Transform-
ing Mental Health Care in America: Exec-
utive Summary. DHHS pub no SMA-03-
3831. Rockville, Md, 2003

2. Trupin LS, Sebesta DS, Yelin EH, et al:
Trends in Labor Force Participation
Among  Persons  with  Disabilities,
1983-1994: Disability Statistics Report 10.

Submissions for Datapoints Invited

Washington DC, US Department of Edu-
cation, National Institute on Disability and
Rehabilitation Research, 1997

. Frumkin P: Managing for Outcomes: Mile-

stone Contracting in Oklahoma. Arlington,
/a, PricewaterhouseCoopers Endowment
for the Business of Government, 2001

Buckmaster N: Associations between out-
come measurement, accountability, and
learning for non-profit organizations. Inter-
national Journal of Public Sector Manage-
ment 12:186-197, 1999

Novak J, Mank D, Revell G, et al: Paying
for success: results-based approaches to
funding supported employment, in The
Impact of Supported Employment for Peo-
ple With Significant Disabilities: Prelimi-
nary Findings of the National Supported
Employment Consortium. Edited by Rev-
ell G, Inge KH, Mank D, et al. Richmond,
Va, Virginia Commonwealth University,
Rehabilitation Research and Training Cen-
ter, 1999

. Perkins DV, Born DL, Raines JA, et al: Pro-

gram evaluation from an ecological per-
spective: supported employment services
for persons with serious psychiatric disabil-
ities. Psychiatric Rehabilitation Journal
28:217-224, 2005

Bond GR, Becker DR, Drake RE, et al:
Implementing supported employment as
an evidence-based practice. Psychiatric
Services 52:313-322, 2001

Gates LB, Klein SW, Akabas SH, et al: Per-

formance based contracting: turning voca-

10.

1

—

12.

13.

14.

15.

tional policy into jobs. Administration and
Policy in Mental Health 31:219-240, 2004

. Norusis MJ: SPSS for Windows Advanced

Statistics Release 6.0. Chicago, IlI, SPSS,
Inc, 1993

Bond GR: Principles of the individual
placement and support model: empirical
support. Psychiatric Rehabilitation Journal
22:11-23, 1998

. Bond GR, Dietzen LL, McGrew JH, et al:

Accelerating entry into supported employ-
ment for persons with severe psychiatric
disabilities. Rehabilitation Psychology 40:
75-94, 1995

Drake RE, Becker DR, Clark RE, et al: Re-
search on the individual placement and
support model of supported employment.
Psychiatric Quarterly 70:289-301, 1999

Drake RE, McHugo GJ, Bebout RR, et al:
A randomized clinical trial of supported
employment for inner-city patients with se-
vere mental disorders. Archives of General
Psychiatry 56:627-633, 1999

Drake RE, McHugo GJ, Becker DR, et al:
The New Hampshire study of supported
employment for people with severe mental
illness. Journal of Consulting and Clinical
Psychology 64:391-399, 1996

Gowdy EL, Carlson LS, Rapp CA: Prac-
tices differentiating high-performing from
low-performing supported employment
programs. Psychiatric Rehabilitation Jour-
nal 26:232-238, 2004

Submissions to the journal’s Datapoints column are invit-
ed. Areas of interest include diagnosis and practice pat-
terns, treatment modalities, treatment sites, patient char-
acteristics, and payment sources. National data are pre-
ferred. The text ranges from 350 to 500 words, depend-
ing on the size and number of figures used. The text
should include a short description of the research ques-
tion, the database and methods, and any limitations of the

study.

Inquiries or submissions should be directed to Harold
Alan Pincus, M.D., or Terri L. Tanielian, M.S., editors of
the column. Contact Ms. Tanielian at RAND, 1200 South
Hayes Street, Arlington, Virginia 22202 (terri_tanielian

@rand.org).

PSYCHIATRIC SERVICES ¢ http://ps.psychiatryonline.org ¢ November 2005 Vol. 56 No. 11

1435




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Gray Gamma 1.8)
  /CalRGBProfile ()
  /CalCMYKProfile (U.S. Sheetfed Uncoated v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.3
  /CompressObjects /Off
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket true
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /SyntheticBoldness 1.00
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams true
  /MaxSubsetPct 100
  /Optimize false
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage false
  /PreserveEPSInfo true
  /PreserveHalftoneInfo true
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Preserve
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile (Color Management Off)
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /DownsampleColorImages false
  /ColorImageDownsampleType /Average
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /DownsampleGrayImages false
  /GrayImageDownsampleType /Average
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /DownsampleMonoImages false
  /MonoImageDownsampleType /Average
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError false
  /PDFXTrimBoxToMediaBoxOffset [
    0.50000
    0.50000
    0.50000
    0.50000
  ]
  /PDFXSetBleedBoxToMediaBox false
  /PDFXBleedBoxToTrimBoxOffset [
    0.12500
    0.12500
    0.12500
    0.12500
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /Description <<
    /DEU <>
    /FRA <>
    /JPN <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
    /ENU <FEFF004300610064006d007500730020004d00650064006900610057006f0072006b0073002000730065007400740069006e00670073002000760065007200730069006f006e00200043004d0057005f0041006300720036005f00560032002e002000200041006c006c002000730065007400740069006e0067007300200070006f00730074006500640020006f006e0020007700770077002e006300610064006d00750073006d00650064006900610077006f0072006b0073002e0063006f006d002e00200020>
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


