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Mental Health Parity and Employer-
Sponsored Health Insurance in 1999–
2000: II. Copayments and Coinsurance
RRoossaalliiee  LLiiccccaarrddoo  PPaaccuullaa,,  PPhh..DD..
RRoollaanndd  SSttuurrmm,,  PPhh..DD..  

Health plans that limit coverage
partly insure individuals against

smaller expenses for mental health
care but leave them at full risk for
large expenses that exceed the limit.
In 1999–2000, four of every five per-
sons with employer-sponsored insur-
ance were subject to limits on the
number of inpatient days and outpa-
tient visits for mental health care (1).

We examined changes in copay-
ments and coinsurance for covered
benefits. Data on plan benefits were
obtained from the employer survey
in the Health Care for Communities
Study, conducted between July 1999
and July 2000 (2). Data for earlier

years were obtained from the Bu-
reau of Labor Statistics (3). Copay-
ments are a fixed dollar amount that
the patient pays for each service, re-
gardless of the service’s cost. Coin-
surance, on the other hand, requires
the patient to pay a fixed proportion
of the total cost of the visit.

Figure 1 contrasts outpatient co-
payments for mental health and
medical care in 1999–2000. Four of
five employees have medical copay-
ments of less than $20 per visit,
whereas only two of five have men-
tal health copayments of less than
$20. No employee reports coinsur-
ance rates greater than 20 percent
for medical care. However, two of
five employees report coinsurance
rates for mental health care of 50
percent. 

Figure 2 shows the percentage of
employees who are subject to differ-
ent copayments or coinsurance rates

for outpatient mental health care
compared with primary care or spe-
cialty medical care. The proportion
of persons with different copay-
ments or coinsurance rates for men-
tal health care appears to have
changed little over time. ♦
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Percentage of employees with copayments or coinsurance
for general and mental health care, 1999–2000
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Percentage of employees with different copayments or
coinsurance rates for mental health care than for general
health care 
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